
20%

28%

25%

20%

24%

29%

32%

28%

36%

30%

31%

29%

22%

25%

32%

30%

26%

28%

31%

25%

31%

42%

31%

29%

21%

20%

22%

29%

23%

30%

24%

26%

13%

12%

16%

15%

20%

18%

8%

12%

5%

9%

6%

10%

9%

5%

13%

8%

6%

8%

6%

5%

7%

7%

4%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Law school administration demonstrates a commitment to meeting the needs of
students with disabilities.

The DEI posters and email blasts this academic year have increased my awareness of
DEI issues and communities.

Outside of class, I can voice a contrary opinion or viewpoint without fear of negative
consequences.

Delaware Law School provides an environment for the free and open expression of
ideas, opinions and beliefs.

Information about Delaware Law School's diversity goals are clearly communicated.

I would like professors to integrate DEI issues in class more often.

Delaware Law School takes a firm stance against hatred and bigotry.

I would like to see more opportunities to  learn about DEI issues.

I would like professors to address national issues about DEI more often in class.

I would you like to see more opportunities to talk about DEI issues.

Law School Administration demonstrates a commitment to diversity and inclusion.

DLS - DEI Student Survey, Spring 2023
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I am satisfied with the way that the Law School responds to incidents of discrimination.

I am satisfied with the way that the Law School responds to incidents of harassment.

I have read Delaware Law School's DEI Strategic Plan

I am aware of Widener University's EOHN Policy regarding harrassment and
discrimination.

The DEI events, posters and email blasts this academic year have increased my sense of
community and belonging at DLS.

I am aware of how to report incidents of bias, harrasment and discrimination.

DLS Administration demonstrates a commitment to meeting the needs of students
acrtoss the gender identity spectrum.

I am comfortable raising concerns about DEI issues at the Law School.

Delaware Law School acknowledges or responds to national issues surrounding DEI.

DEI programming and events this academic year have exposed me to or increased my
awareness of DEI and issues and interests of diverse communities.

During class, I can voice a contrary opinion or viewpoint without fear of negative
consequences.

DLS Administration demonstrates a commitment to meeting the needs of students with
racial/ethnic minority backgrounds.

I am comfortable raising concerns about DEI issues with my professors.

DLS - DEI Student Survey, Spring 2023

Strongly Agree Agree Neither/Not Sure Disagree Strongly Disagree
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Delaware Law School takes a firm stance against hatred and bigotry.

I would like to see more opportunities to  learn about DEI issues.

I would like professors to address national issues about DEI more often in class.

I would you like to see more opportunities to talk about DEI issues.

Law School Administration demonstrates a commitment to diversity and inclusion.

DLS - DEI Student Survey, Percentage Agreement
Spring 2023 Compared to Spring 2022
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I am comfortable raising concerns about DEI issues with my professors.

Law school administration demonstrates a commitment to meeting the needs of
students with disabilities.

Outside of class, I can voice a contrary opinion or viewpoint without fear of negative
consequences.

Delaware Law School provides an environment for the free and open expression of
ideas, opinions and beliefs.

Information about Delaware Law School's diversity goals are clearly communicated.

I would like professors to integrate DEI issues in class more often.

DLS - DEI Student Survey, Percentage Agreement
Spring 2023 Compared to Spring 2022

2023 2022
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I am comfortable raising concerns about DEI issues at the Law School.

Delaware Law School acknowledges or responds to national issues surrounding DEI.

DEI programming and events this academic year have exposed me to or increased my
awareness of DEI and issues and interests of diverse communities.

The DEI posters and email blasts this academic year have increased my awareness of DEI
issues and communities.

During class, I can voice a contrary opinion or viewpoint without fear of negative
consequences.

DLS Administration demonstrates a commitment to meeting the needs of students with
racial/ethnic minority backgrounds.

DLS - DEI Student Survey, Percentage Agreement
Spring 2023 Compared to Spring 2022

2023 2022
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I am satisfied with the way that the Law School responds to incidents of discrimination.

I am satisfied with the way that the Law School responds to incidents of harassment.

I am aware of Widener University's EOHN Policy regarding harrassment and
discrimination.

I am aware of how to report incidents of bias, harrasment and discrimination.

The DEI events, posters and email blasts this academic year have increased my sense of
community and belonging at DLS.

DLS Administration demonstrates a commitment to meeting the needs of students
acrtoss the gender identity spectrum.

DLS - DEI Student Survey, Percentage Agreement
Spring 2023 Compared to Spring 2022

2023 2022
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