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MJD 743:  ETHICS & COMPLIANCE FUNDAMENTALS (3 credits) 

This course is intended to introduce the student to compliance and ethics in the workplace and 

the careers within this industry. Students will learn what compliance is, where it came from, the 

culture of ethics, how a compliance profession compares to a legal career, job opportunities, 

transferrable skills from other careers. Students will be introduced to the elements of a 

compliance program, the flow of compliance, hiring and policies, corporate social responsibility, 

and the intersection of risk and compliance, the application of management practices for the 

compliance professional, and the application of personal and business ethics in compliance.  

 

MJD 747: COMPLIANCE PROGRAMS: A LEGAL & PRACTICAL SKILLS 

APPROACH (3 credits) 

This course will delve into specific regulations that impact corporate compliance programs in 

diverse industries. Students will be exposed to regulations that affect corporate compliance in 

varying degrees such as Sarbanes-Oxley, the whistle-blower provisions of the Dodd-Frank Act, 

anti-bribery/anti-corruption and other issues relating to government investigations. Students will 

discuss practical issues relating to the development and implementation of corporate compliance 

programs, with a focus on program assessment, employee engagement, how to prepare for a 

compliance crisis, and what to do when no one will listen. Ethical issues will be explored, such 

as privilege and confidentiality and the role of legal counsel versus compliance officer. 

 

MJD 759: ENTERPRISE RISK MANAGEMENT STANDARDS (3 credits)  

This course introduces students to the principles and best practices organizations use to identify, 

assess, and manage risk. Using the U.S. Department of Justice's corporate compliance guidance as 

a framework, students explore how effective compliance and risk management programs are 

designed, implemented, and continuously improved across a variety of industries. Topics include 

risk assessment, governance, compliance programs, third-party risk management, internal 

controls, and the Three Lines of Defense model. Through case studies and practical exercises, 

students learn how legal and compliance professionals help organizations reduce risk, meet 

regulatory expectations, and promote ethical business practices. 

 

MJD 721: CORPORATE DEVIANCE AND SYSTEMIC RISK (3 credits) 

This course will provide students with a comprehensive examination of the deviant behavior of 

big business in contemporary society.  The course exposes students to the forms and causes of this 

deviance and the legal and societal responses to such deviance through the use of recent cases 

brought by individuals, corporations, and the government in specific areas of the law.  Each week 

the students will read, analyze and engage in a guided discussion of corporate deviance cases 

including cases regarding subprime lending, securities, anti-trust, healthcare, whistleblower, and 

products liability 

 



   

 

MJD 746:  GLOBAL REGULATORY COMPLIANCE (3 credits)  

Corporate compliance is of increasing importance in corporate America. More and more 

companies are developing and implementing programs to ensure compliance with governing 

laws and regulations and to promote an environment that fosters compliance and encourages 

ethical behavior. This course will examine the central principles and statutory and regulatory 

framework that govern this growing field. We will analyze and discuss topics ranging from 

Sarbanes-Oxley to export controls, antitrust law, data protection and anti-corruption laws (such 

as the Foreign Corrupt Practices Act). We will also delve into the whistle-blower provisions of 

the Dodd-Frank Act, the Federal Sentencing Guidelines and other issues relating to government 

investigations and dispute resolution. Throughout this course we will discuss practical issues 

relating to the development and implementation of corporate compliance programs. 

 

MJD 748: ADVANCED COMPLIANCE ANALYSIS: BUILDING AN EFFECTIVE 

PROGRAM (3 credits) 

In this course, students will develop a Compliance Program and a fully annotated and professional 

recorded PowerPoint presentation, which could ultimately be used to present the Compliance 

Program to their Corporate leadership. Students will compile materials for use in a professional 

portfolio that can be used in employment interviews. 

 

MJD 758:  DATA PRIVACY COMPLIANCE IN THE 21ST CENTURY (3 credits)  

This course introduces and equips compliance professionals with the practical tools needed to 

navigate legal and regulatory frameworks governing data privacy in the US and globally. 

Students learn how laws are structured, interpreted, enforced, and operationalized. The focus is 

on understanding legal obligations, anticipating regulatory risk, collaborating with legal counsel, 

regulators, and technology teams, and making privacy-compliant organizational decisions. 

 

MJD 757: THE INTERSECTION OF COMPLIANCE & AI (3 credits)  

This course examines the rapidly evolving intersection of corporate compliance and artificial 

intelligence. Students will explore the legal, regulatory, and ethical frameworks governing AI 

deployment in corporate environments, with particular attention to Delaware corporate law, 

federal regulatory requirements, and emerging state legislation. Through analysis of current case 

law, regulatory guidance, and governance frameworks, students will develop practical 

competencies in designing, implementing, and overseeing AI compliance programs. The course 

integrates theoretical foundations from AI governance scholarship with practical enterprise 

implementation strategies, preparing students for leadership roles in compliance and governance. 

 

MJD 800: FRAUD EXAMINATION  (3 credits) 

This course examines corporate deviance, white-collar crime, and the role of legal and 

compliance professionals in promoting ethical business practices. Topics include corporate, 

environmental, healthcare, financial, educational, and government-related crimes; causes of 

white-collar crime; and legal and regulatory responses. Students will gain practical anti-fraud 

knowledge and fraud examination skills, including conducting internal investigations, detecting 

fraud and asset misappropriation, analyzing financial statement fraud, identifying hidden assets, 

understanding fraud offender behavior, and developing effective compliance programs to prevent 

and mitigate organizational misconduct. 

 

 

 

 

 



   

 

MJD 756: INTERNATIONAL MONEY LAUNDERING & CORRUPTION (3 credits) 

This course introduces students to the international and domestic laws enacted to thwart money 

laundering and corruption. An overview of anti-money laundering strategies aimed at attacking 

criminals through their financial activities and using financial trails to identify the various 

components of criminal networks will be provided. 

 

MJD 727: EFFECTIVE INVESTIGATIONS (3 credits) 

When a company learns that there may have been violation of a law, regulation, or company 

policy, the company should conduct an internal investigation to determine precisely what 

happened. This course addresses how internal investigations should be structured to determine 

what happened and to help business leaders identify effective corrective actions. This course will 

provide practical strategies and tactics students can use to plan and conduct thorough 

investigations. This course will also discuss selling the value of workplace investigations to 

management, management's legal obligations, and structuring the compliance function. This 

course will teach students not only how to uncover the truth during an investigation, but also 

how to ensure that the results can help an organization resolve issues and move forward. 

 

MJD 752: ETHICAL DILEMMAS IN GLOBAL CORPORATIONS (3 credits) 

This course is an introduction to business ethics in corporations generally, and global 

corporations specifically.  We will analyze and assess solutions for current ethical issues -- 

including artificial intelligence, privacy, and human resources issues -- in a wide variety of 

verticals.  The course will include a review of current trends and best practices in the area of 

corporate social responsibility and how those impact the bottom line and other key indicators.  In 

addition, we will review new trends in corporate collaborations, the path toward social 

entrepreneurism, and corporate approaches to managing the risk of ethical issues.  

 

MJD 650: HEALTH LAW & POLICY (3 credits) 

Students will be introduced to fundamental concepts of American health policy and law within 

the U.S. healthcare system. Upon completion of this course, students will understand the broad 

context and the essential policy and legal issues impacting and flowing out of the health care and 

public health systems, and the way policies and laws are formulated. Students will learn to think 

systematically about these issues and the various methods available to public and private 

policymakers to solve them, including the impact on regulatory compliance. 

 

MJD 709: HEALTHCARE, QUALITY, SAFETY & LIABILITY (3 credits) 

This course is designed to familiarize students with the legal and regulatory issues of health care. 

Students will be introduced to the legal issues that often arise as health care is delivered through 

the complex network of private providers, government programs, and third-party payers, 

providing an overview of the major legal, ethical, quality, and policy issues. Students will have 

an opportunity to examine and critique healthcare policy with an eye toward legal and regulatory 

constraints, variables within the healthcare delivery system, and societal issues that may affect 

the organization and delivery of health care resources. 

 

MJD 755: ALTERNATIVE DISPUTE RESOLUTION (3 credits) 

This course examines the theory and practice of alternative dispute resolution (ADR), including 

negotiation, mediation, arbitration, and hybrid dispute resolution processes. Students will learn 

when ADR is preferable to litigation, develop practical advocacy skills, and participate in 

simulations designed to mirror real-world disputes. Emphasis is placed on ethical considerations, 

communication, and strategic decision-making. 

 



   

 

MJD 736: GLOBAL ECONOMIC CRIMES & ILLICIT FINANCE  (3 credits)  

This course will examine the transformation of the illicit economy and its various effects. 

Students will explore the definitions of illicit trade and illicit financial flows as well as their 

inter-relationship, the scale of these problems, their drivers, and the socio-economic impacts and 

other consequences of these phenomena. Students will also discuss ways in which to respond to 

and address these increasing challenges. Throughout the course, current and emerging issues and 

trends will be highlighted. Students will learn about the enablers and facilitators of these threats. 

Finally, some of the approaches and measures taken at both the national and international levels 

will be examined, including the policies and legislation needed to address it. 

 

MJD 749: KEYS TO US PHARMACEUTICAL COMPLIANCE (3 credits) 

This course provides a beginning to end picture of how Healthcare Law Compliance impacts the 

pharmaceutical industry; an overview of promotional regulatory oversight, and applicable laws 

regulating compliance. In addition, the course will explore the various business transactions that 

are encountered within the healthcare arena with heightened focus on the pharmaceutical 

industry. Students will receive and review potential issues related to in‐house compliance and 

learn how to develop an effective compliance program. The course will incorporate hands‐on 

learning throughout the curriculum and students will be exposed to current industry related 

issues and experience ways to resolve such issues via assignments geared towards developing 

essential practical skills such as risk assessment, mitigation plans, interviewing skills, project 

management and program development. 

 

MJD 734:  CYBERSECURITY LAW (3 credits)  

This course examines the legal, regulatory, and organizational challenges of cybersecurity. 

Students explore cybersecurity laws and regulations, data protection, incident response, breach 

notification, cyber risk management, and organizational liability. Emphasis is placed on the role 

of legal and compliance professionals in developing policies, assessing risk, and responding to 

cyber incidents. Through practical case studies and real-world scenarios, students develop the 

knowledge and skills to address cybersecurity challenges from a legal, compliance, and risk-

management perspective. 

MJD 929: EXTERNSHIP (3 credits) 

This externship provides qualified Master of Legal Studies students with supervised, hands-on 

experience in health law, corporate law, and compliance during their final semester. Students are 

placed with organizations such as hospitals, pharmaceutical companies, and corporations and 

work under the supervision of practicing attorneys, experienced professionals, and the Director 

of Graduate Programs. Requirements include a minimum 3.0 GPA, submission of a resume and 

writing sample, 140 externship hours, online discussions and assignments, and attendance at 

monthly class meetings. 


